Labor
Thoughtful legal counsel, responsive service, and proven negotiation skills drive Clark Hill’s traditional labor law
practice. Our team represents employers on all matters pertaining to and involving unions, including union
organizing campaigns, elections, and collective bargaining, as well as responding to and filing unfair labor practice
charges, advising employers in establishing double-breasted operations, and addressing withdrawal liability. At the
onset of every matter, we identify the client's objectives and work tirelessly to realize those goals in a practical and
collaborative manner.
Our team provides training for human resource and management-level employees on how to maintain positive and
productive employee relations. We train managers and supervisors on how to identify union organizing. In the
event a union initiates an organizational drive, we work diligently with our client to formulate a strategy to respond
to the issues raised in the campaign. We advise clients on carrying out the strategy with handouts, speeches, and
information concerning the union and its impact on employees.
In addition, our team represents employers during collective bargaining negotiations. We help our clients identify
and design proposals that meet their business objectives and assist in analyzing union proposals. In our role as
chief negotiator, we have avoided strikes and successfully negotiated contracts that both met client objectives and
provided harmony in the workplace.
Our lawyers also advise on the administration of collective bargaining agreements and the drafting of contract
language to avoid unnecessary grievances. Once a grievance is filed, we have extensive experience in contract
interpretation and discipline arbitrations. As a firm, our attorneys have successfully appeared in hundreds of labor
arbitrations on behalf of management.
We have successfully represented clients before the National Labor Relations Board (NLRB) and comparable state
agencies when unions file unfair labor practice charges. Our attorneys investigate the charge, develop a strategy
with the client to defend the charge, respond to the charge with a position statement or affidavits, and represent
the client at any hearing. When our clients have exposure to an unfair labor practice, we have successfully
negotiated with the NLRB and unions to minimize the appropriate relief provided for in the NLRB’s order.
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Collective Bargaining
ERISA Litigation
Employee Benefits/ERISA &
Compliance
Employee Handbooks/Personnel
Policy Manuals
Employment Counseling
Employment Litigation
Employment Solutions
Employment at Will/Contracts
Equal Employment Opportunity Law
Occupational Health & Safety
Title IX Compliance and
Investigations
Training
Unfair Labor Practice Charges
Wage & Hour Matters
Workers Compensation

1 / 1 | © 2021 Clark Hill PLC

